COVID/CARE01

LETTER TO ISSUE TO STAFF TO INFORM THEM OF THE REQUIREMENT TO BE VACCINATED BY 11/11/21

Employee name
Address
DATE

Dear 
RE: Health and Social Care Act 2008 (Regulated Activities) (Amendment) (Coronavirus) Regulations 2021
The latest figures from the government confirm that more than 1.26 million social care workers in England are now fully vaccinated, something which is hailed as an important step to protect individuals, their loved ones, and the people they care for, from becoming seriously ill or dying from COVID-19.
We recognise that the government vaccination programme remains voluntary and there are a whole host of reasons why someone may choose not to be vaccinated, and of course there are those members of society who are advised not to be vaccinated for medical reasons. 
However, whilst we believe that most of our staff are fully vaccinated against COVID-19, we understand that there may be some of you who are yet to be vaccinated. Therefore, we are duty bound to inform all of our staff of the above regulations which are coming into force and to outline the impact a decision not to be vaccinated may have on your future employment. 
With effect from 11th November 2021 all persons working in CQC regulated care homes which provide accommodation for persons who require nursing and personal care in England are required to be fully vaccinated against COVID-19. 
This means that it will be against the law for care providers to allow unvaccinated persons to continue to work beyond this date. The only exception to this are those persons who are medically exempt from vaccination. 
We are duty bound to advise you of the following important dates:
· 16th September 2021. 
This is the date whereby those working in care settings must have received their first vaccine in order to be fully double vaccinated by 11th November 2021. 
There are many vaccination centres across the region. Once you have made an appointment, please notify your manager. If you need to attend a vaccination centre during your working hours, we will endeavour to accommodate this. 
· 11th November 2021
The above regulations will come into force. Anyone who is not fully vaccinated (except those who are medically exempt) cannot continue to work. 

What will happen to my employment if I choose to continue to exercise my right not to be vaccinated?
Under these circumstances and dependent upon the circumstances, a formal process to potentially terminate your employment with the company is likely. 
We are keen to avoid this because we value our staff and do not want to have to take this serious and unprecedented step, however we have to place the needs of our vulnerable service users first and will be compelled to act so as to adhere to the law. 
Therefore, we urge any employees who are vaccine hesitant to come to speak to us in confidence and/or speak to your medical practitioner who will be able to talk you through any concerns you may have in respect of the vaccine. 
How do I prove I have been vaccinated?
Those staff who have been vaccinated by the NHS in England may demonstrate their vaccination status using the NHS COVID Pass service via the following 3 routes:
· the NHS App
· the NHS website – NHS.uk
· the NHS COVID Pass letter- for those who prefer not to access any on-line proof of vaccination facilities, a letter can be requested. You must ensure you allow sufficient time to request and receive this.  
Please note- your NHS appointment card cannot be used as proof of vaccination status.
Please be advised, that when requested we will need to provide proof of vaccinations to third parties such as the CQC. 
How do I demonstrate that I am medically exempt from receiving a COVID-19 vaccination?
As yet we are awaiting further guidance on this. As soon as this becomes available, we will ensure staff are notified. 
In the meantime, we ask that any employees who believe they may be medically exempt to inform us without delay and no later than 31st August 2021. 
Unless you wish to do so, you are not required to disclose, or provide medical evidence of why you are exempt at this stage. However, this may be subject to change. 
If anyone has any questions regarding the content of this letter it is imperative that they contact me without delay. 
In the meantime, I wish to thank you for your continuing hard work and commitment. 
Yours sincerely,
 

